“The Town of Midland does not adopt or condone anything said in correspondence or communications provided to it or its Council, and does not warrant the accuracy of statements made in such
correspondence or communications. The Town believes it has a duty to ensure that its proceedings and deliberations are transparent, and that it foster public debate on issues of concern. One of
the steps it takes to carry out this duty is to, wherever possible, make the material in its Council Information Packages available on its website."

Council Information Package

March 26 to March 30, 2018
k:\Council&By-laws\C03 Council Agenda\Council Information Packages List

Date Sent Out (dd-
No. mm-yy) Media Type From Subject
1 30-Mar-2018 Communications _ [AMO Big Topics and Big conversations at 2018 AMO Conference
2 30-Mar-2018 Communications  |[AMO AMO President on 2018 Ontario Budget
3 30-Mar-2018 Communications _ [AMO AMO Policy Update - 2018 Provincial Budget
4 30-Mar-2018 Communications _ |AMO AMO WatchFile - March 15, 2018
5 30-Mar-2018 Communications AMO AMO WatchFile - March 29, 2018
6 30-Mar-2018 Communications  |[AMO AMO Policy Update - One-Third Tax Free Exemption for Municipal Officials
7 30-Mar-2018 Communications  [AMCTO 2018 AMCTO Provincial Budget Update
8 30-Mar-2018 Communications  [FCM Communique Request for Proposals: 2020 and 2021 Board of Directors Meetings
9 30-Mar-2018 Communications __ |LAS Join LAS for a Free Lunch
10 30-Mar-2018 Communications _ [LAS The New Face of Municipal Procurement
11 30-Mar-2018 Email 211 Simcoe County April 11 2018 - Community Connections for Immigrants
12 30-Mar-2018 Email Midland Resident Midland's Official Plan Process and the Natural Heritage Plan
Funding available through the Ontario Community Environment Fund to help restore and protect
13 30-Mar-2018 Email Ministry of the Environment and Climate Change eligible watersheds - Applications Due May 15, 201€
14 30-Mar-2018 Email Huronia Community Foundation 2018 Huronia Community Foundation Grant Application
Ministry of the Attorney General - Agency and Tribunal
15 30-Mar-2018 Email Relations Branch Regulations related to the Local Planning Appeal Tribunal Act, 2017
16 30-Mar-2018 Letter Midland Resident Letter of Appreciation for Library Services
17 30-Mar-2018 Letter Midland Power Utility Corporatior Sale of MPUC to Newmarket-Tay Power; Transition and Wind-Down of MPUC
News release from the OPP - POLICE RAISING AWARENESS OF "LOCK IT OR LOSE IT"
18 30-Mar-2018 Media Rel OPP News Portal Program
19 30-Mar-2018 Media Rell Town of Midland Midland Police Service Interest Arbitration Award
20 30-Mar-2018 Media Rel OPP News Portal News release from the OPP - Partnership Safety Message for Driver's
News release from the OPP - OPP Seeking Public's Assistance Solving Recent Break and Enters in
21 30-Mar-2018 Media Rel OPP News Portal Tay Township
22 30-Mar-2018 Minutes Municipal Aboriginal Relations Ad Hoc Committee Meeting held on January 8, 2018
23 30-Mar-2018 Minutes Municipal Aboriginal Relations Ad Hoc Committee Meeting held on February 23, 2018
24 30-Mar-2018 Notice County of Simcoe Revised Notice of Decision
25 30-Mar-2018 Report Treasury Department TR-2018-12 Public Sector Salary Disclosure for 2017
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Report of the Municipal Aboriginal Relations Ad Hoc Committee Meeting held
Friday, February 23, 2018, at 9:00 a.m. in the Municipal Office Harbourview Room.

Present: J. Contin, Councillor
G. MacDonald, Councillor
A. Sidhu, Director of Corporate Services/Solicitor
K. Desroches, Clerk
Regrets: W. Crown, Director of Planning and Building Services

Special Guest: K. Jamieson, Councillor, Beausoleil First Nation
C. King, Councillor, Beausoleil First Nation

1: Call to Order

Councillor Contin called the meeting to order at 9:03 am.

2. Declarations of Pecuniary Interest

No declarations were made.

3. Review of Minutes

The Committee reviewed the minutes of the January 8, 2018 meeting. A verbal
motion to approve the minutes as presented was moved by G. MacDonald,
seconded by K. Jamieson and CARRIED.

Staff was directed to forward the minutes to Council via the Council Information
Package.

4, Consultation and Accommodation Protocol
Beausoleil First Nation — Final Draft

The Committee reviewed the redline version of the final draft Consultation and
Accommodation Protocol. A. Sidhu advised that the redline version was not
circulated to the group in advance of the meeting to reduce any confusion that may
have resulted. A. Sidhu confirmed that the amendments reflected within the draft
protocol better clarify the terms agreed upon by both parties and ensure that the
Town’s commitment does not stretch beyond its legislative authority.

A. Sidhu to forward the latest version of the Consultation and Accommodation
Protocol, together with the redline version, via email, to C. King and K.
Jamieson for the BFN Tribal Council’s review at its February gyt meeting.

K. Jamieson to report back to the Committee the week of March 6™ on any
changes proposed by BFN Tribal Council.



B. Land Acknowledgement Statement

The Committee reviewed a Land Acknowledgement Statement prepared by C. King
dated February 13, 2018. The statement would be read at the beginning of Council
meetings and public events being held by the Town.

During discussion on the matter, the Committee agreed that a condensed version of
the statement may be more appropriate for reciting at Town meetings and events.
A statement providing a more comprehensive and historical account could be
displayed in the Municipal Office Council Chambers and other municipal facilities for
the public to view.

W. Crown and C. King agreed to work collaboratively to develop two versions
of the Land Acknowledgement Statement (a short version for reciting at

meetings/ceremonies and a more detailed version to be used as a preamble to
the protocol) for the Committee’s review at its next meeting.

6. Next Steps
The Committee reconfirmed the actions set out in the Minutes of January 8, 2018.

7. Review of Committee Terms of Reference

K. Desroches briefly highlighted the draft Committee Terms of Reference Template.

The Committee was requested to review the Terms of Reference and to
provide any comments to K. Desroches for consideration at the next meeting.

8. Adjournment and Next Meeting

There being no further business, the meeting adjourned at 10:30 am.

>/fw(, hgso Mo

Karen Desroches, Clerk

Municipal Aboriginal Relations -2- February 23, 2018
Ad Hoc Committee Report
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DEPARTMENT: Treasury

CHAIR: Councillor G. Canning

DATE: March 29, 2018

Report No.: TR-2018-12, Public Sector Salary Disclosure for 2017
RECOMMENDATION:

That Report TR-2018-12, Public Sector Salary Disclosure for 2017, dated
March 29, 2018, be received as information.

BACKGROUND:

The Public Sector Salary Disclosure Act, 1996 (PSSDA) and the Public Sector
Salary Disclosure Amendment Act, 2004 were passed to make Ontario's public
sector more open and accountable to taxpayers. The legislation applies to the
Government of Ontario ministries, Crown Agencies, Municipalities, Hospitals,
Boards of Public Health, School Boards, Universities, Colleges, Hydro One,
Ontario Power Generation, and other public sector employers who receive a
significant level of funding from the provincial government.

The Act requires organizations that receive public funding from the Province of
Ontario to disclose annually the names, positions, salaries and total taxable
benefits of employees paid $100,000 or more in a calendar year. Monies paid to
contractors are not reported. Employees of the Midland Public Library Board and
the Midland Police Services Board are also covered by the legislation.

Organizations covered by the Act are required to send their disclosure or, if
applicable, to attest that there are “no employee salaries to disclose” to their
funding ministry by the fifth working day of March and the Town has done so.

In addition, the Ministry recommends that employees are informed about the
disclosure before the information is released and the Town has emailed all
affected employees.

The information submitted becomes part of a compendium on public sector
employees that is published by the Ontario Government and will be available to
the public on or after March 31, 2018 on the Ministry website at:

Council Information Package 1 Public Sector Salary
March 29, 2018 Disclosure for 2017
Report TR-2018-12



http://www.fin.gov.on.ca/english/publications/salarydisclosure/2017/index.html

The Town must also make the list publicly available for any member of the public
to review.

ANALYSIS:

The $100,000 figure of salary before taxes, as defined by the Act, includes
payments for vacation not taken, severance/salary continuance, retroactive
payments, overtime, sick payouts, acting rank pay, standby pay, time spent in
court and paid duties. For those who are paid $100,000 or more the total value of
their taxable benefits are also disclosed.

The disclosure for 2017 included 35 employees.

Disclosure Police Fire Town Staff | Library | Total

Year

2017 20 9 6 - 35
2016 21 10 4 - 35
2015 16 11 7 1 35
2014 16 9 6 - 31
2013 14 12 7 - 33
2012 10 6 3 - 19
2011 5 4 4 - 13
2010 5 5 3 - 13

CONCLUSION:

The Town of Midland has complied with the legislation.

Prepared by: M.S. Turnbull, BSc, CPA, CGA

Director of Finance/Treasurer
Reviewed by: J. Skorobohacz, Chief Administrative Officer
Attachment:

1. Sample Notice to Town Staff
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MEMORANDUM
TO: <Employee Name>
FROM: Susan Turnbull, Director of Finance/Treasurer

DATE: <Date>

SUBJECT: Public Sector Salary Disclosure, 2017

In 2017, your income exceeded $100,000, and as such your name, position, salary and taxable
benefit information has been disclosed by the Town of Midland to the Ministry of Municipal
Affairs and Housing. Please note that the definition of salary paid in the Act is identical to the
amount included in Box 14 of your T4 slip which can contain amounts other than your regular or
base salary (such as payments for vacation not taken, severance/salary continuance,
retroactive payments, overtime, sick payouts, acting rank pay, standby pay, time spent in court
and paid duties).

The information submitted becomes part of a compendium on public sector employees that is
published by the Ontario Government on March 31, 2018 and is available to the public in hard
copy format and on the Ministry website at:
http://www.fin.gov.on.ca/english/publications/salarydisclosure/2017/index.html.

Please note that in past years, the local media have accessed and published some of this
information in the local papers.

If you have any questions or concerns, please contact Susan Turnbull, Director of
Finance/Treasurer at ext. 2203.



	TR-2018-12-Public Sector Salary Disclosure 2017_FINAL.pdf
	TR-2018-12-Public Sector Salary Disclosure 2017
	Attach_1_Notice-to_Staff


	FirstName: 
	Title: 
	LastName: 
	Organization: 
	OfficeNumber: 
	Full Mailing Address: 
	Email: 
	CellNumber: 
	Special Needs: 
	PackageA: Off
	PackageB: Off
	Monday: Off
	Tuesday: Off
	Wednesday: Off
	SocialPassA: Off
	SocialPassB: Off
	County: Off
	Large Urban: Off
	Northern: Off
	Regional and SIngle Tier: Off
	Rural: Off
	Small Urban: Off
	Yes: Off
	No: Off
	SocialMedia: Off
	Codes: Off
	1 Delegate Package: 
	2 Partner Pass: 
	5 Add On: 
	HST 13: 
	TOTAL TO BE REMITTED: 
	Visa: Off
	MasterCard: Off
	Cheque: Off
	Card Number: 
	Expiry Date: 
	Name on Card: 
	Phone Number: 
	Email Address: 
	Submit: 


